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=" = and individualized choice to allow
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® “Real jobs, real pay and real co-

DEfilition of Supported
SipIoy ment (Satjn '

SRNEEING the lives ofi veterans: by
oroviclirle dlrect individualized
olglgemem LG communIty.
emoJO/rﬂ" it based on the
Irlelivieltre =§-=preferences skills and
rlomrw» /ith fellow-along support
_m rr' ommunlty

= 2] ipported employment
= en ;phasaes empowerment,
“Integrity, dignity, independence

- for veterans to integrate into
-rrTear_n_ngfuI community-based
activities.

workers.”
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- Jesurwo i{o)f ‘people with'severe developmental
clisel OJIJFI‘ later expanded to people with
S/Jrl g ﬂc disabilities

Jjtl fed Il the early 1980’s as a response to
v limited employment opportunities

_T_—J__;- eplaced work In segregated work settings with
- work in the community
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o ﬁ'» a ® Provides structure
and meaning to a

person’s life

® |ncreased quality of
life

® Greater self-
confidence, self-

esteem, status and
Independence
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J\/lr‘mOf‘ tsattennon
C or atlon pain
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o r\gccm ofl at|ons needed In
u;g,@g-u erkpjace

= -r-_x'/‘v’heelchalr accessible,
%_-—__‘-‘;:- eliminating physical tasks
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-~ from a job, such as lifting
. heavy boxes, placing
someone In a less stressful

position at work
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WislAG eV eterans dLagn
RE)Virauma n‘%’ﬁ"Supported
rmolo\ A (continuec

2 Aggg_@ﬁ __odatlons can be requested in a
ne\"%" Or in an existing job when the
| H,,_.v E eran returns from military service

vVocatlonaI Rehab. Counselor will assess
= the veteran’s limitations and need for
accommodations
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S Veter :J‘ may l0se a sense of identity when they
EEVEthe military

\/e r="-' arfs may not be able to go back to their
= fo zmer jobs
“Veterans may want to try a different job

s \any veterans do not have connections to get a

job (It can take 42 job development contacts to
generate 1 job offer. {Gervey & Kowal, 1995})

e Supported Employment provides supports so
veterans can maintain their jobs
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:  === _w th employer if
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- necessary

“T—rﬂubleshootlng to avoid
problems

® Training in workplace if
necessary

“Ongoing education to
employers & staff

® Arranging for workplace
accommodations




LN

puldia veteran dlSCl(_)w

. £ o _-_,.-—'

--"-

{ rkplace to ensure success)

a3

.Y

-
e
.._'_:l

_,_“-J*-r y when applying for some jobs (Stigma)
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= ';B._ecrease risk when done with Employment

~ Specialist
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Jeoiplete the initial vocational evaluation
elplel of
Fele|t ez" barrlers such as anxiety, stress,

_" j_'_' il

Qﬁ lcal pain: using biofeedback,
== = =counseling and stress management
._:-_--;-.' *technlques

"

“» Provide linkage to polytrauma and
CWT/SE teams
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| riiilzl] e\/dﬁ:}-l. o)f reV|eW| ng wok'hist()ry, Interests and
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’iruojr} & a search (Includes Resume Development)
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- -~}ega rews (can be accompanied by vocational rehab.
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> Job placement

o

_,__——
o —

S Implement job supports if necessary
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=diyAntervention Is key
Profrcies rr tlvatlon and desire
0 WoIF< ﬂ S
\/EESMHC s ef themselves as
Velltizle) Emembers of society
feliglele  than as “disabled
_--_:_;_f_-_-.:p‘ﬁ"" sional patients”
: Rehabilitation Team Support of
=== *Supperted Employment is very
-~ important (Veterans trust their

Rehalb. Team)
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Available tor both inpatients
and outpatients

Work should not be added on
to end of treatment, but
Incorporated into all aspects of
rehabilitation

Medical clearance is necessary
to return to work

Physicians can write
prescription for SE when
veteran is medically cleared to
work
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= Fear of lesing benefits
® | ack of family or peer support
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- QfJJDJrL, nedical treatment
= JIIOOOI_'_J  treatment providers
2 HIEXIDIE :medlcal appointment hours

= _ ‘E T

S irea ment for pain (medication, acupuncture,
S ,(_ ofeedback)

=

--'i—

== TJreatment for depression, anxiety, PTSD

— i 4

= _" ‘Benefits counseling (VBA, Social Security)

® |nvolve family and/or friends in Supported
Employment Process
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- O]ver dequate SuUpports, everyone is capable
or COIMI; setitive employment.” (Anthony & Blanch,
z ~ord 1995; Roberts, 1996)

- Reﬁ Al Act defines SE as ‘competitive work in an
= grated work setting, with ongoing support

,_.—-—-_...--

=serV|ces for individuals with severe handicaps

- for whom competitive employment has not

= tradltlonally occurred or has been interrupted or
iIntermittent as a result of severe handicaps”.
(Federal Register, 1992, p. 28438)
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INEAIT rlcans W|th DIW&—

(AEA)

esseg"’"i : ohgress in 1990

DES| gm d tol protect people with disabilities in
flyetelg as employment, transportation,

LEIE _ommunlcatmn public accommodation, and
“" 3e business of local and state government.

--l-_

Prohlblts discrimination against any qualified
person because of their disability in all areas of
employment (hiring, firing, advancement,
compensation and training)
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RE ]u]ref:'* at employers consider whether a
CJLl appllcant IS able to perform the
“esa ) s al functions” of the job with or without

ag'r Jmodations.

== EL[uaIIfled applicant” is one who has the
#i:--.*-experlence or credentials required for the job.
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=

~ = “Essential functions” are tasks that are integral
to the job.
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rlolisifes View of |IIness that focuses on the
OHDOF not Just symptoms

> ,.‘_ry can be achieved
J RE( _very IS not a cure

_' 2 patient/client decides on the
’vreatment and the course of treatment

® |t Is Important to live a life with meaning

e An Illness should not dictate the ultimate
course of one’s life
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7/2007 - 10/2007

B Referred
0 Wanted Work
B Working




B Referred
O Wanted Work
B Working

As of 7/2008




M Referred
B \Working

As of 7/2008



B Urban
M Rural

As of 7/2008




2efenal to CWT/SE/Polytra
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- I\Jeecl_.,._;_ nsult from physician

AWIUSt have polytrauma diagnoses (TBI and
orm;: “medical diagnosis, including PTSD)

J é‘f)rOVIde supported employment,
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-* vOcatlonaI counseling, vocational

s

_" ‘assessment, biofeedback (to remove
barriers to employment)

"



-.‘._-___.

—--w

Shieliecteristics,of Caseloac
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alltave mild (o s
- Al nrlvnﬁ“' (moderate to severe)
- O hyS|caI Injuries include:

= Lé ﬁél and neck injuries

hlp knee, ankle and wrist injuries
_' —eye and ear injuries
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Jeiout of 25 vets
-3 'rrlvf n S|te Job coaching
= 1 f lgned to a different job
— ] questlng re-assignment
| F“I requestlng to attend treatment during

f,;, = “WOI‘kII’]Q hours
- — 2 had physical accommodations
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Corjiziei]g] e mation:
Nogilg Be g_r_-, Ph.D.
iﬁ‘ﬁ’sychologist

84 9000 ext. 5165; noelle.berger@va.gov
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~-Sea _i_Baker M.A., CRC
Rehabllltatlon Counselor
(718) 584-9000, ext. 5223; sean.baker@va.gov
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